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10 RECOMMENDATIONS
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1 Increasing faculty
. diversity through

cluster hires plus
- support and mentoring
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: ! Racial incidents:
. streamlining responses
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10 RECOMMENDATIONS

3 Review/change
. Pluralism track in

- General Education
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4 Diversifying the

University Police

Department
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5 Colleges, schools,

departments and programs
must be held accountable
- for diversifying sta
faculty and students
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6 Addressing “invisible
. labor” of BIPOC faculty

and sta
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10 RECOMMENDATIONS

7 Recruitment and
. retention/ promotion of

BIPOC sta
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8 Providing temporary
. o -campus housing and

formalizing onboarding
- process for faculty and
sta
BIPOCHi_uf St L g aR o
Nige _!’-‘1—*% 13— ot I _q"
-q‘uﬁ., L = e i
—_k wr % -r“v""“—r T N
R Tk i K r'v—"wr'
=t K"H’"A— ’.")1-1/- 'z-l"\
e ’é“"‘(-.'ﬂ'r PR g e
e A qh LL‘T"#."," o
7w ta W BaL s g

BIPOC representation
in senior leadership and
oversight of institution
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Strengthening academic
and social support
system for BIPOC
students
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